






















o To provide assistance to the Faculty for taking preventive steps in the matter of gender

discrimination and sexual harassment.

. To provide suitable working circumstances in regard of employment, leisure, health, and

cleanliness to further ensure that there is no hostile environment towards women at

workplaces.

. To offer a system for the redressal of concerns pertaining to sexual harassment of female

students, teaching and non-teaching women staff of the campus.

Committee Meeting Schedule:

1. The committee shall meet at least twice every academic year.

2. Thechairperson of the committee can sunmon a special meeting at arty time on receipt

of complaint.
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